COMPLIANCE WITH SECTION 503 OF THE REHABILITATION ACT OF 1973 AND
PUBLIC LAW 101-336 (THE AMERICANS WITH DISABILITIES ACT OF 1990

INVITATION TO IDENTIFY

Southern Polytechnic State University is a government contractor subject to Section 503 of the
Rehabilitation Act of 1973, which requires government contractors to take affirmative action to employ
and advance in employment qualified disabled individuals. The university also is in compliance with
Public Law 101-336, The Americans with Disabilities Act of 1990. If you have such a disability and would
like to be considered under the affirmative action program, please tell us. This information is voluntary
and refusal to provide it will not subject you to discharge of disciplinary treatment. All employees and
applicants for employment are protected from coercion, intimidation, interference or discrimination for
filing a complaint or assisting in an investigation under this Act. Information obtained concerning
individuals shall be kept confidential, except that (i) supervisors and managers may be informed
regarding restrictions on the work or duties of disabled individuals, and regarding necessary
accommodations, and (ii) first aid and safety personnel may be informed, when and to the extent
appropriate, if the condition might require emergency treatment, and (iii) government officials
investigating compliance with the Act shall be informed.

If you are disabled, we would like to include you under the affirmative action program. It would assist us
if you tell us about (1) any special methods, skills and procedures which qualify you for positions that
you might not otherwise be able to do because of your disability, so that you will be considered for any
positions of that kind, and (2) the accommodations we could make which would enable you to perform
the job properly and safely, including special equipment, changes in the physical layout of the job,
elimination of certain duties relating to the job or other accommodations.

DEFINITIONS

The Rehabilitation Act of 1973, as amended, defines a disabled individual for the purposes of the
program as any person who has a physical or mental impairment which substantially limits one or more
of such person's major life activities, has a record of such impairment, or is regarded as having such an
impairment.

"Life activities" may be considered to include communication, ambulate, self care, socialization,
education, vocational training, employment, transportation adapting to housing, etc. For the purpose of
section 503 of the Act, primary attention is given to those life activities that affect employability.

The phrase "substantially limits" means the degree that the impairment affects employability. A disabled
individual who is likely to experience difficulty in securing, retaining or advancing in employment
would be considered substantially limited.

"Has a record of such impairment" means that an individual may be completely recovered from a
previous physical or mental impairment. It is included because the attitude of employers, supervisors,
and co-workers toward that previous impairment may result in an individual experiencing difficulty in
securing, retaining, or advancing in employment. The mentally restored, those who have had heart
attacks or cancer often experience such difficulty. Also, this part of the definition would include
individuals who may have been erroneously classified and may experience discrimination based on this
misclassification. This group may include persons such as those who have been mis-classified as
mentally retarded or mentally restored.

"Is regarded as having such an impairment" refers to those individuals who are perceived as having a
disability, whether an impairment exists or not, but who, because of attitudes or for any other reason, are
regarded as disabled by employers, or supervisors who have an effect on the individual securing,
retaining or advancing in employment.
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